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Female
77%

Male
23%

Females were
almost five times as
likely  to  say  they 
 would  consider  a 
 career  in  speech 

 and  language 
 therapy

(Greenwood et al.
2006)

(HCPC, 2019)

White
75.2%

Asian/Asian british
8.9%

Black/black british
5.9%

Not stated/ unknown
5%

Gender

Ethnicity

Current images of the SLP*
profession depict limited

professional demographics
and client groups (e.g.

paediatrics) (Byrne, 2018) 

*SLP (speech-language pathologist) is used as an alternative term to SLT outside of the UK, where this research was
conducted

Limited awareness, exposure
and/or understanding of the SLT

profession has been cited as a
possible explanation for the lack
of diversity within the profession

(e.g. Greenwood et al. 2006;
Litosseliti & Leadbeater, 2003;

Stapleford & Todd, 1999)

In a study by Greenwood et al. (2006) ethnic minority
participants said they placed greater importance on
studying for a degree, a profession and a scientific

career, and were more influenced by a career’s prestige
and a high salary, than white participants

 
 

NHS Digital (2016)
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