REGULARS

PERSPECTIVES

Beyond the
comfort zone
Laura Mizzi writes on the
benefits of developing
leadership skills
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skilled as a leader. I would never have
considered myself a leader prior to the
fellowship – I now believe that everyone is
a leader at different stages on that journey.
The FLP certainly took me outside my
comfort zone, but this was necessary to
push me along. In my final year, I gave a
workshop on interprofessional leadership
at the International Clinical Microsystem
Festival in Sweden – something I’ve
discovered I’m very passionate about.
I also gave the closing speech at our FLP
conference, which I would never have
volunteered to do in previous years.
I have now returned to speech and
language therapy and look forward to
using the skills I’ve developed. I have
continued my project with HEE looking
at leadership development for those in
substantive posts and also plan to
complete my master’s degree,
investigating AHP leadership.
The FLP has taught me to actively seek
opportunities to develop as a leader in
order to progress my career. As such,
I’ve volunteered as a trustee for a local
charity. However you choose to develop
as a leader, I wish you all the best on
your journey.
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